Design and Implementation of Cadre Management Information System for a Corporation by 张莉幸
 学校编码：10384 分类号      密级        
学号：X2013231534 UDC        
 
 
工 程 硕 士 学 位 论 文 
 
某公司干部管理信息系统的设计与实现 
Design and Implementation of Cadre Management 




指  导  教  师： 陈 海 山  教 授
专  业  名  称： 软 件 工 程
论文提交日期： 2015 年  10 月
论文答辩日期： 2015 年 10 月




指  导  教  师： 陈海山教授          
答辩委员会主席：               
 
 




















另外，该学位论文为(                        )课题(组)的研
究成果，获得(                  )课题(组)经费或实验室的资助，































（     ）1.经厦门大学保密委员会审查核定的保密学位论文，
于    年  月  日解密，解密后适用上述授权。 






                             声明人（签名）： 


















































As an large enterprises of industry across provinces, the efficiency of cadre 
management is more and more important, how to carry out the cadre management 
work in a whole is the key to improve the management level. The information 
management system for the objective demand offers the possibility to reality. 
System is organized and planed from the perspective of the overall business 
management of cadres to improve the efficiency of data storage and sharing; From the 
perspective of enterprise data assets management, a system is developed about the 
entire data life cycle of data collection, storage, mobile and access to the link in the 
strategy, model, process [3]. Through the use of local measures to adjust measures to 
local conditions, the deployment of the two level deployment of multi-level 
application of the network architecture model, each network provincial units to 
manage their own server, cadre personnel data local maintenance, real-time data 
exchange, to achieve the headquarters of the dynamic data, the formation of data from 
vertical. 
Cadre management information system software architecture consists of data 
layer, application layer, business layer, show layer and integration layer [2], realizing 
functions of selecting includes people, evaluating, educating and training, reserving 
cadres, querying statistics, System digitalizes and standardizes all the information in 
cadre management, including appointment and removal, assessment, study materials 
and attachment to the examination and approval of large amounts, type analysis, 
greatly improve the management level of cadres in the company. 
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第 1 章 绪论。阐述干部管理信息系统的研究背景和意义，分析相关课题的
研究现状，描述论文主要研究的内容、研究方法和组织框架结构。 
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的业务流程、功能需求、安全需求和性能需求。 
第 3 章 系统设计。描述干部信息系统设计原则、系统架构搭建、系统功能
开发、数据库设计和系统性能规划。 
第 4 章 系统实现。描述干部信息系统开发环境、系统主界面模块、干部信
息模块、选人用人模块的详细设计和实现过程。 
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了维护，也可形成干部花名册、干部履历表等文档，流程图如图 2-1 所示。 
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如图 2-3 所示。 
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2.2 功 能 需 求 分 析 
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